From the President's Desk
Dear All

T

he Pumpset Industry was quick to rebound after the pandemic lockdown. From negative 40 % in the
first quarter (April to June) and negative 15% in the first half (April to September) to a negative of just
10% now (April to December) shows a sharp recovery. Agricultural, Domestic pump sectors did well, the
process pumps, industrial pumps and solar pumps performed badly pulling the growth down. The industry
outlook was positive till the first half of the 3rd quarter. The raw materials costs start to move north in the
second half of the third quarter.
Copper rose by 54%, Pig Iron by 55%, Stainless Steel by 35%, Aluminium by 40%, Steel by 60% and PVC
by more than 50%. The manufacturing cost per pumpset has risen on account of these raw materials cost
increase has risen by more than 20%. Pumpset is sold as a product and not as a commodity and the pump
manufacturers cannot raise the prices to match the increase in these materials costs. All the pump manufacturers
have increased their prices to partially offset the raw material cost increase.
From SIEMA we took all possible efforts to mitigate the impact to our members. We are working jointly
with sister associations in Joint Action Council of Coimbatore and other Pump manufactures associations,
IPMA and REA. We had represented the impact of this cost increase to Central and State governments. Our
representation was handed over to the Honourable Finance Minister and Honourable Commerce Minister,
Government of India. A few of our requests were incorporated in the Union Budget 2021-2022, particularly
on reducing import duties for steel and scrap.
We had invited Stamping manufacturers, Winding Wire manufacturers and foundry industry and conveyed the
need of passing on the cost increase of raw materials fully to the industry and requested them to absorb the costs
where ever possible. With IPMA and REA a core technical committee has been formed for standardisation of
some range of pumpsets for cost optimisation. 100 mm submersible pumpsets are taken initially and we were
able to agree on the mounting dimensions as of now. Discussions are on for other components and products
as well. The decisions will be communicated to our technical committee and after its approval, the consent
will be given. I request all members to be in regular contact with technical committee for getting the updates.
The theme for the current issue is supply chain management, a term well heard by all of us. The robust
supply chain management is the strength of e commerce giants. Warehouses are coming up in many parts
of the country. In Coimbatore the road between Chettipalyam and Palladam millions of square feet of space
have been built within the last 2 years for ware houses. Special supply chain management companies are
setting up their base out of these spaces for speedy delivery. Sourcing materials from vendors and delivering
materials to our customers is to change in the coming days. The future is exciting.
On behalf of SIEMA, I wish you all a happy and prosperous 2021.
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With regards,

K.V. Karthik
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Supply Chain
Analytics

“Today’s leading real-world retailer,
Walmart, uses software to power its
logistics and distribution capabilities,
which it has used to crush its competition.”
- Mark Andreesen
Co-founder of Netscape

apid technology advances and dynamic market
forces have altered the industry landscape as
also fundamentally altered existing business models.
Information and Communication Technology (ICT)
application and deployment has opened the doors
for all enterprises to be globally competitive as
also transform their supply chains to value chains
in today’s challenging industry environment
popularly referred to as VUCA short for Volatility,
Uncertainty, Complexity and Ambiguity. The
following examples illustrate the power of ICT and
world-wide web:
� The largest car company in the world is Uber, but
interestingly Uber does not own any cars
� The largest media company in the world is
Facebook, but interestingly Facebook does not
create any content.
� The largest retailer in the world is Alibaba, but
interestingly, Alibaba does not own any stores or
retail establishments

The deployment of cutting-edge technologies such
as big data analytics, Internet of Things (IoT), cloud
computing & virtualization, mobile apps and the
like are revolutionizing automation in enterprises
and their supply chains. This trend, dubbed as
A day wasted on others is not wasted on one’s self

Associate Professor
Department of Computer
Science & Engineering
Amrita Vishwa Vidyapeetham
(Deemed-to-be-University),
Coimbatore

Industry 4.0, is fast emerging as an inflection point
in manufacturing and is being touted as the fourth
industrial revolution. ICT adoption and deployment
across various processes and links in the supply
chain has become a determinant of competitive
advantage for enterprises. Interestingly, many of the
buzz words in Supply Chain Management (SCM)
such as Vendor Managed Inventory (VMI), Point of
Sale (POS), Collaborative Planning, Forecasting and
Replenishment and Enterprise Resource Planning
(ERP) stem from ICT usage.

Business Analytics
A paradigm shift in enterprise computing is the
emergence of business analytics for improving their
bottom-line as well as maintains their competitive
edge over their rivals. Business analytics aims at
building fresh perspectives and new insights into
business performance using data, statistical methods,
quantitative analysis and predictive modeling.
Business analytics coupled with disruptive and
game-changing technologies like social media like
Facebook, Twitter, LinkedIn; cloud computing &
associated technologies like virtualization and
mobile & android technology in the form of the
SMAC - Social, Mobile, Analytics and Cloud stack
SIEMA Magazine
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Dr. Prashant R. Nair
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holds tremendous promise to be the next inflection
point in enterprise computing. Some common
usages are retailers using business analytics to
predict consumer buying patterns, governments
providing better delivery of services to citizens and
banks categorizing their customers based on their
credit history.
Business analytics are primarily classified into
following three types namely:

January 2021

YY Descriptive Analytics gets insights and patterns
from historical and raw data with using
techniques like reporting and scorecards
YY Predictive analytics gets insights from historical
data using techniques like statistics, modeling,
machine learning and data mining
YY Prescriptive analytics is a kind of predictive
analytics involves building predictive models
using techniques like optimization and
simulation.

4

Business analytics is estimated to be an industry
worth US $ 106 billion by 2020. Gartner estimates
that the amount of corporate data will also grow
forty four fold in the period between 2008 and 2020
with the amount of data in the order of 35 zeta bytes
by 2020. This explosion of information is dubbed as
Big Data. Analytics of this big data can point towards
actionable intelligence so as to help enterprises to
SIEMA Magazine

adapt their strategy. Various sources of big data
which provide inputs for analytics include internet
data, primary research, secondary research, location
data, image data, supply chain data and device data.
Netflix, the global video distribution company has
over 36 million subscribers, who watch 4 billion
hours of programs every quarter. Netflix through
its Cinematch engine uses business analytics and
trends of consumer preferences to recommend
movies. Another example of analytics usage from a
common man’s perspective is Apple iTunes, which
analyses user experiences to facilitate quicker,
downloads of the popular music.

Supply Chain Analytics
ERP systems and SCM packages have a limited
amount of analytical capabilities primarily aimed at
transactional data generated. Supply chain data can
be analyzed for inventory management as well as
demand forecasting and prediction. This could be
in the form of reports, queries and forecasts. These
forecasts may not be very accurate considering the
complex nature of business as well as unpredictable
external factors like weather patterns, price and
economic volatility. This calls for supply chain
analytics which promises several benefits like
improved decision-making, customer engagement,
adaptability, and cost reduction as a result of

I slept and I dreamed that life is all joy. I woke and I saw that life is all service.
I served and I saw that service is joy.

that have made substantial investments into ERP
or SCM packages and solutions. Aggregation of
data from multiple sources is another challenge.
For example production data from the factory
shop floor is difficult to gather and collate as most
of these systems use proprietary applications and
systems with multiple data formats. Almost 85% of
big data is unstructured and needs to be translated
to an understandable format.

Enterprise Implementations of Supply
Chain Analytics
YY Several companies like SAS, Genpact and
Capgemini are offering Supply Chain
Management analytics solutions to companies
across all verticals.
YY IBM uses its own Buy Analysis Tool (iBAT) as its
channel collaboration solution for large partners
across North America and Europe. This primarily
focuses on inventory management for optimized
replenishment decisions under price protection.
The company estimates considerable business
savings due to tool.
YY The ERP world leader, SAP has its in-house
BusinessObjects analytics solution. This platform
has in-built scenario analysis, risk management,
alerts and monitoring features for factors like
order fulfillment, payments, shipment tracking
etc.

Practice kindness all day to everybody and you will realize you’re already in heaven now.
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better inventory visibility and accurate demand
forecasts. Supply chain analytics allows companies
to deconstruct new forms of data as also analyze the
data to give actionable intelligence. Analytics will
give us the ability to extract, cleanse and integrate
data from multiple data sources. Supply chain
analytics render supply-chains with advanced
capabilities like dashboards, pattern & trend
analysis, drilldown views, forecasts, knowledge
base, scenario & what-if analysis, simulation and
optimization capabilities. These greatly improve
decision-making and interpretation of situations
which is very crucial for enterprises. Timely
information through analytics greatly impacts raw
material sourcing, manufacturing, goods delivery
and return.
Supply chain analytics are available in the
application area such as inventory management,
procurement planning, demand shaping, demand
forecasting, distribution planning & management,
production planning, Customer Relationship
Management (CRM) and fleet and route sizing
and optimization. Business analytics has potential
to impact wide-ranging improvements in SCM
both at the strategic and operational levels thereby
improving operational efficiency and creating
customer value. However some challenges faced
include the high cost of such solutions. This is all
the more significant, when we consider enterprises
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Machine Learning
– An Introduction

“

Machine learning is a tool for turning
information into knowledge. In the past
50 years, there has been an explosion of
data. This mass of data is useless unless
we analyse it and find the patterns
hidden within …The hidden patterns and
knowledge about a problem can be used
to predict future events and perform all
kinds of complex decision making.

Compiled by

Dr. C. Vimalarani

Associate Professor
Department of Information Technology
Karpagam Institute of Technology
Coimbatore – 641 105

”

Introduction to Machine Learning

�

Prediction — Machine learning can also be used
in the prediction systems. Considering the loan
example, to compute the probability of a fault,

�

�

�
�
�

Some more applications are
�
�
�

Space exploration
Robotics
Social Networks

Love only grows by sharing. You can only have more for yourself by giving it away to others
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Most of us have seen Machine Learning (ML) as
a buzzword for the past few years, the reason for
this might be the high amount of data production
by applications, the increase of computation power
in the past few years and the development of better
algorithms.
Machine Learning is undeniably one of the most
influential and powerful technologies in today’s
world. More importantly, we are far from seeing its
full potential. There’s no doubt, it will continue to
be making headlines for the foreseeable future.
Machine Learning is used anywhere from
automating ordinary tasks to offering intelligent
insights, industries in every sector try to benefit from
it. Some of us may already be using a device that
utilizes it. For example, wearable fitness trackers
like Fitbit, or an intelligent home assistant like
Google Home. But, there are much more examples
of ML in use.

the system will need to classify the available data
in groups.
Image recognition — Machine learning can
be used for face detection in an image as well.
There is a separate category for each person in a
database of several people.
Speech Recognition — It is the translation of
spoken words into the text. It is used in voice
searches and more. Voice user interfaces include
voice dialling, call routing, and appliance control.
It can also be used a simple data entry and the
preparation of structured documents.
Medical diagnoses — ML is trained to recognize
cancerous tissues.
Financial industry and trading — companies use
ML in fraud investigations and credit checks.
Auto sectors – ML is trained for self driving the
vehicles (autonomous).

SIEMA Magazine
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�
�

Information extraction
Debugging Software etc., etc.,

History of Machine Learning
It was in the 1940s when the first manually operated
computer system, ENIAC (Electronic Numerical
Integrator and Computer), was invented. At that
time the word “computer” was being used as a name
for a human with intensive numerical computation
capabilities, so, ENIAC was called a numerical
computing machine. In fact, from the beginning the
idea was to build a machine able to emulate human
thinking and learning.
In the 1950s, the first computer game program
claiming to be able to beat the checkers world
champion was built. This program helped checkers
players a lot in improving their skills. Around the

same time, Frank Rosenblatt invented the Perceptron
which was a very, very simple classifier but when
it was combined in large numbers, in a network, it
became a powerful monster. Well, the monster is
relative to the time and in that time, it was a real
breakthrough.
Thanks to statistics, machine learning became
very famous in the 1990s. The intersection of
computer science and statistics gave birth to
probabilistic approaches in AI. This shifted the field
further toward data-driven approaches. Having
large-scale data available, scientists started to build
intelligent systems that were able to analyze and
learn from large amounts of data. As a highlight,
IBM’s Deep Blue system beat the world champion of
chess, the grand-master Garry Kasparov.

Understanding Machine
Learning

January 2021

Figure 1: Evolution of Machine Learning
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Figure 2: ENIC — Electronic Numerical Integrator and Computer
SIEMA Magazine

Machine learning is a tool
for
turning
information
into knowledge. In the past
50 years, there has been an
explosion of data. This mass
of data is useless unless we
analyse it and find the patterns
hidden
within.
Machine
learning techniques are used
to automatically find the
valuable underlying patterns
within complex data that we
would otherwise struggle to
discover. The hidden patterns
and knowledge about a
problem can be used to predict future events and
perform all kinds of complex decision making.
Machine Learning is so exciting, because it is a
step away from all our previous rule-based systems
of:
If(x = y): do z
Traditionally, software engineering combined
human created rules with data to create answers
to a problem. Instead, machine learning
uses data and answers to discover the rules behind
a problem. Machine Learning algorithms enable the
computers to learn from data, and even improve
themselves, without being explicitly programmed.
To learn the rules governing a phenomenon,
machines have to go through a learning
process, trying different rules and learning from
My religion is very simple. My religion is kindness.

how well they perform. Hence, it’s known as
Machine Learning.

The goal is to approximate the mapping function
so well that when you have new input data (x) that
you can predict the output variables (Y) for that data.
As shown in the above example, we have
initially taken some data and marked them as
‘Spam’ or ‘Not Spam’. This labelled data is used by
the training supervised model; this data is used to
train the model.
Once it is trained we can test our model by
testing it with some test new mails and checking of
the model is able to predict the right output.

Figure 3: Traditional Programming Vs Machine

Learning

Types of Machine Learning
Machine learning can be classified into 3 types of
algorithms:
1. Supervised Learning
2. Unsupervised Learning
3. Reinforcement Learning

Figure 4: Types of Learning

Overview of Supervised Learning
Algorithm
In Supervised learning, an AI system is presented
with data which is labelled, which means that each
data tagged with the correct label.

Figure 5: Example of Supervised Learning

Types of Supervised learning
• Classification: A classification problem is when
the output variable is a category, such as “red”
or “blue” or “disease” and “no disease”.
• Regression: A regression problem is when the
output variable is a real value, such as “dollars”
or “weight”.
For classification, it is already being used to classify
if an email you receive is spam.
Regression is used in financial trading to find
the patterns in stocks and other assets to decide
when to buy/sell and make a profit.
Both the classification and regression supervised
learning techniques can be extended to much more
complex tasks. For example, tasks involving speech
and audio. Image classification, object detection and
chat bots are some examples.
A recent example shown below uses a model
trained with supervised learning to realistically
fake videos of people talking.

Overview of Unsupervised Learning
Algorithm
In unsupervised learning, an AI system is presented
with unlabeled, uncategorized data and the system’s
algorithms act on the data without prior training.

Kindness is a source of relief to the soul of the giver, creating a sense of fortitude that is
incomprehensible to those who do not know what kindness is all about.
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In other words, machine learning is a category of
an algorithm that allows software applications
to become more accurate in predicting outcomes
without being explicitly programmed. The basic
premise of machine learning is to build algorithms
that can receive input data and use statistical analysis
to predict an output while updating outputs as new
data becomes available.
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the agent then would try to learn
what path is safe and what path isn’t.
It is basically leveraging the rewards
obtained; the agent improves its
environment knowledge to select
the next action.
Another
example
of
reinforcement learning is machine
learn how to play chess from delayed
feedback.
Figure 6: Example of Unsupervised Learning

The output is dependent upon the coded algorithms.
Subjecting a system to unsupervised learning is one
way of testing AI.
In the above example, we have given some
characters to our model which are ‘Ducks’ and ‘Not
Ducks’. In our training data, we don’t provide any
label to the corresponding data. The unsupervised
model is able to separate both the characters
by looking at the type of data and models the
underlying structure or distribution in the data in
order to learn more about it.
Another example of unsupervised learning in
real life would be sorting different colour coins into
separate piles. Nobody taught you how to separate
them, but by just looking at their features such as
colour, you can see which colour coins are associated
and cluster them into their correct groups.

Conclusion
In simple words the Machine
Learning is as said by Arthur Samuel (1959) as,
“Field of study that gives computers the ability to
learn without being explicitly programmed”.
In complex terms, from Tam M Mitchell (1998)
words, “A computer program is said to learn from
experience E with respect to same class of tasks T
and performance measure P, if its performance
at tasks in T, as measured by P, improves with
experience E”.
The evolution of Machine Learning is now in
the phase of Deep Learning. This compiled article
is to provide the readers an overview on Machine
Learning and for more information the readers can
visit relevant web links.

Types of Unsupervised learning
•

•

Clustering: A clustering problem is where you
want to discover the inherent groupings in the
data, such as grouping customers by purchasing
behaviour.
Association: An association rule learning
problem is where you want to discover rules
that describe large portions of your data, such
as people that buy X also tend to buy Y.

January 2021

Overview of Reinforcement Learning
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A reinforcement learning algorithm, or agent, learns
by interacting with its environment. The agent
receives rewards by performing correctly and
penalties for performing incorrectly. The agent learns
without intervention from a human by maximizing
its reward and minimizing its penalty. It is a type of
dynamic programming that trains algorithms using
a system of reward and punishment.
In the above example, we can see that the agent
is given 2 options i.e. a path with water or a path
with fire. A reinforcement algorithm works on
reward a system i.e. if the agent uses the fire path
then the rewards are subtracted and agent tries to
learn that it should avoid the fire path. If it had
chosen the water path or the safe path then some
points would have been added to the reward points,
SIEMA Magazine

Figure 7: Example of Reinforcement Learning

Figure 8 - Example of Reinforcement Learning
One who knows how to show and to accept kindness
will be a friend better than any possession

Meeting with Astral Consultancy on 4th January 2021

Meeting with Office bearers of
COSMOFAN on 5th January 2021

An awareness programme on “GST and E–Way billing” on 5th January 2021

January 2021

The Republic Day Flag Hosting on 26th January 2021 at our Association
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5th Meeting of Managing Committee on 26th January 2021
SIEMA Magazine

Empowering supply chains
for a post-pandemic world with

Industry 4.0

W

e are all consumers and there are a million
things which we consume in our everyday
lives. We want a wide variety of good quality
products and services on time and at affordable
costs. There is no way a single organization could
deliver all these all by itself. Gone are the days when
manufacturing companies were isolated islands
of factories spewing products that will be pushed
down the throats of their unsuspecting customers.
Businesses today are ecosystems that comprise of
its suppliers, partners, distributors, and customers.
The system is fully interconnected and operates as
one integrated network, digitally linked to other
such networks around the world and all this for the
central purpose of creating and delivering value to
the customers. This is an era of Supply chains that
are powered by connectivity.
The year 2020 is seeing a never-seen-before
pandemic that has disrupted lives and livelihoods
of people across the world. As businesses struggle
to return to normal, companies are grappling with
a significant question: How will manufacturing
supply chains look after COVID-19? Of the many
things that they could be, they are much more to
be digital, which indeed has been the way they
were transforming even before this crisis. With
the pandemic experience, industry leaders are
increasingly and rapidly leveraging Industry 4.0,
as a recent Mckinsey report noted; 39 percent have
implemented a control-tower approach to increase
end-to-end supply-chain transparency and about 25
percent of them are already automating their shop
floors to combat worker shortages arising from
COVID-19. What is Industry 4.0?

Industrial revolutions are historic events.
They are typically triggered by a ground breaking
invention that changes the way manufacturing
worked. The first era of industrialization was steampowered, electricity powered the second and the
computers triggered the third era. The connectivity
between the physical and the virtual worlds has
taken this fourth version of industrialization to a
whole new level, transforming not just how things
are made, but also how businesses are run.
Industry 4.0 refers to a constellation of several
major innovative digital and internet technologies.
The 4.0 technologies could be categorized into
four foundational blocks – connectivity, data and
computational power, analytics and intelligence,
human-machine
interaction
and
advanced
engineering. Sensors, IoT, clod technology and
blockchain provide real-time generation, seamless
transfer, secure storage and robust analysis of large
amounts of a variety of data to make decisions at
all levels of supply chain. Analytics is powered
by advanced and edge computing, artificial
intelligence and machine learning. Augmented and
virtual reality, robotics and process automation are
redefining ways in which products are designed
and engineered, along with other technologies like
additive manufacturing, nanoparticles and the use
of renewable energy. These technologies together
are creating virtual and empowered supply chains
that are capable of connecting companies across
the countries and deliver value to the stakeholders
globally. Industry 4.0 brings insights real-time to
light and powers the decisions people are making
across the supply chain.

When I was young, I used to admire intelligent people; as I grow older, I admire kind people.
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The connectivity between the physical and the virtual worlds has taken
this fourth version of industrialization to a whole new level, transforming
not just how things are made, but also how businesses are run.
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From the empty supermarket shelves to shortage
of PPE’s, the pandemic has exposed the limitations
of global supply chains of today – their fragility and
sensitivity to disruption, overdependence on human
assets, and often insufficient agility. The pandemic
provided a valuable piece of wisdom that rigid
supply chains operating in a near-certain market
conditions are invariably designed to fail. What was
missing was the ability to quickly adapt – flexibility
and agility, that allowed manufacturers to quickly
meet market demands as and when they changed
and be least affected by and if they did, bounce back
quickly from a disruption. This is where Industry
4.0 could enable and empower supply chains to step
up and contribute.
Performance of intelligent and agile supply
chains were witnessed during these difficult times.
An Italian company rose up to the challenge of
shortage of components for life-saving ventilators
by using 3D printing and making hundreds of them
available within a day to a hospital in Brescia, Italy.
(Ironically, the company was sued for their efforts).
It showcased the key role additive manufacturing
could play in the spare parts supply chain. L’Oréal
and Coty were among a few luxury cosmetics
manufacturers who repurposed their fragrances
and hair gels making production facilities to
produce hand sanitizer, thus providing a valuable
life-saving resource and also providing livelihood
for hundreds of workers during tough times. Such
level of agility is possible in supply chains when
there is an end-to-end visibility and transparency
of information and seamless connectivity is the
key. Connected, data-driven organizations can not
only innovate faster, they could also increase their
throughput, improve product quality, optimize
resource use, and reduce wastes; but most of all
respond quickly to a disruption.
Manufacturing has always been fighting
its battles - rising costs, increasing regulations,
decreasing product life cycles, and lengthening
complex supply chains. These struggles are
aggravated manyfold with unexpected shocks and
disruption like this pandemic.
Industry 4.0 enables highly informed, databased decisions across the manufacturing enterprise,
spanning functions from design, manufacturing,
quality, service, repair and maintenance. The realtime insights into key performance metrics brings
agility to organizations and get them to respond
quickly to shifting customer demands, new business
opportunities and to major supply chain disrupting
events like the pandemic. This is made possible by
the digital thread which links the manufacturing
value chain that has the potential to transform data
into actionable intelligence. It is providing a wide
spectrum of affordable tools that provide visibility
SIEMA Magazine

also into product quality like never before, at a pace
that is constantly increasing.
When decisions are driven by data generated
from regular functioning of business real-time
and when the communication is instantaneous
and barrier-free across the various levels of the
manufacturing enterprise, it becomes possible to
attain process efficiency and in turn, agility. Not
only does it create the digital competency, it also
opens up a whole host of new business models
and opportunities. After all, we saw the fragrance
makers make sanitizers and luxury apparel makers
build PPE kits for front-line workers in no time.
With Industry 4.0 adoption comes the invaluable
advantages of data availability, part traceability,
materials / part and component tracking. With
the use of artificial intelligence and cloud-based
analysis the classic challenges of traditional
business model like optimization of inventory levels,
accurate production planning, and higher transport
utilization could be handled with greater ease and
confidence. And, this could result in an impressive
reduction in supply chain costs. With 4.0, there
could only be one version of truth. Contaminated
data is a problem, which is why this technology that
only shows true data becomes its biggest benefit.
All decisions at all levels of the organizations could
now be made based on this single truth.
Data is key to digital technology. A recent
IBM study points to the common practice in our
manufacturing sector that, of the 1 TB data that
factories produce everyday only one percent is
analysed. There is no second opinion that analysing
data is key to understanding machines -to schedule
their use, to plan their maintenance and to improve
production & productivity. Industry 4.0 thus
opens up new bunch of possibilities for improving
performance of not just a single enterprise but that
of suppliers, distributors and retailers, for all the
players in a supply chain, which enhances value
for the end customers. With the ‘Make-in-India’
thrust and recent FDI reforms allowing private
investments in diverse sectors like space, defence,
food processing and textiles, adopting Industry 4.0
could be the launchpad for India become the factory
of the world.
Supply chains, when they are potent, resilient,
agile and efficient, could brave disruptions like
pandemics and Tsunamis and keep our wheels
moving. Such a transformative potential is possible
with the digitization and connectivity to make our
manufacturing supply chains to become fluid and
productive once again, and hence profitable in a
post-COVID-19 world. The promise of Industry 4.0
is lofty, but real and it is in the hearts, hands and the
will of Indian technopreneurs to make this country
to reclaim its manufacturing glory.
Life is really generous to those who pursue their personal legend

SCIENTIFIC AND INDUSTRIAL TESTING AND RESEARCH CENTRE
(A-NOT-FOR-PROFIT SOCIETY TO SERVE ENGINEERING INDUSTRIES)

Si’Tarc is NABL Accredited Laboratory and having the latest Testing facilities in Electrical Engineering,
Mechanical Engineering, Chemical Engineering, and Metrology.
We are glad to inform that Si’Tarc is now emerged with a new added facility of

“WATER TESTING IN NABL APPROVED LABORATORY”
We have world-class equipments in our lab for testing water samples like,

 Mineral Water
 Effluent Treated Process Water

 RO Water
 Packaged Drinking Water

 Bore well Water
 Waste Water

 Rain Water
 Raw Water etc,.

•

All Tests are Conducted as per National/International Standards

•

We collect the samples from your doorsteps and provide you the results on-time.
For More Details Contact:

#83,84 Avarampalayam Road, K.R.Puram Post, Coimbatore – 641021.
Ph/Fax: 0422 – 2562612, 2560473.
Email:sitarcinfo@sitarc.com,Website:www.sitarc.com
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upply Chain Management is a broad-based
function that encompasses all business and
operational processes involved in but not limited to
Procurement, Manufacturing, and Finished Goods
Transportation, warehousing & Distribution and
Inventory Management.
In a globalized business scenario characterized
by Geographically spread markets, raw material
procurement sources across the world and cheaper
manufacturing and labor markets being available in
developing world, the business of meeting demand
with supply is constantly changing and evolving.
Global business has been fuelled and enabled
by the IT Technology which has redefined all
aspects of business today. All businesses today are
run on ERP - Enterprise Resource Planning which
provides the organizations with tools to manage all
the functions including procurement, production,
sales, and finance management in seamless and
integrated manner.
These software systems like SAP, Oracle, People
soft, etc., have taken over and enhanced the business
processes that were traditionally being managed
manually.
Demand
planning,
Forecasting,
Global
procurement management are some of the
enabling tools on which the Global procurement
strategies are built and managed. The availability
of these sophisticated systems has further enabled
companies to implement good and cost effective
manufacturing practices like JIT, Kanban, VMI, etc.
Finished goods distribution, transportation,
and inventory management, besides sales process is
again driven by the various ERP modules combined
with additional specific applications as required.

SIEMA Magazine

ERP has enabled companies to manage their
business processes in different markets and
countries under one common business process thus
providing standardization and control.
The complex network of various processes,
software platforms and applications and different
software tools used by various vendors and agents
in the entire chain drive the supply chain of the
companies.
E commerce has further redefined the way
business is carried on. Online purchase has
impacted the way supply chains are organized
and markets are driven. Customer behavior and
preferences are changing as online marketing is
establishing a one to one contact with the customer
and can offer a personalized experience. The
instant delivery of the information through internet
elicits immediate response and action from the
customer. The sales lead time is rapidly decreasing.
The demanding customer, therefore, needs to be
serviced immediately at the same speed.
The internet technology has further opened
up the geographical boundaries for the companies.
Any person sitting in any corner of the globe can
purchase a product online at the click of a button.
The companies have to be well equipped with the
logistics and supply chain network to be able to
service the customer.
When in a global scenario, goods and services
move through multiple chains involving very many
agents including transporters, forwarders, customs,
distribution centers, distributors and lastly the retail
outlets, availability of data, documentation and
information becomes the lifeline for the organization
to be able to take decisions and ensure seamless
processes and control the supply chain.

The only person you are destined to become is the person you decide to be.
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Internet of People (IoP) Supply Chain
G. Krithiha
he Pumps market is dependent on the Monsoons, last
year rains were good until september and later the excess
rains went on to destroy crops in many states of India. This
year too monsoon seems good but Covid19 is having its own
effects on the agricultural sector also. However considering
the Covid19 difficulties as a passing phase and relying on the
good monsoon, our pumps, motors and compressor industry
must gear up to good levels of manufacturing2021.
The largest impediment now for the supply chain
disruption is the steep increase in domestic steel prices in
recent months that has enabled good riches for few steel
companies at the cost of downstream user industries. The
large steel manufacturers are protected from international
competition through import duty, anti dumping, countervailing
duties, etc but the user industries are subject to a great deal of
misery and we need severe policy intervention as year on year
the supply chain faces this core disruption and that too just as
when the selling season owing to monsoon is about to leap.
Our
Coimbatore
Pumps,
Motors,
Compressor
manufacturing eco system enables big mother industries
to procure required components without operating all
manufacturing in house. Product manufacturers have their
own supplier network who in turn have their own supply chain
network. Hence the long network is highly integrated and fairly
long. With the varying demands and fluctuating costs of raw
materials and labour shortage, the supply chain management
has turned more complex and less responsive. The OEM’s
or the mother industries need to replace the traditional model
of supply chain and provide a hand holding that aligns the
procurement, supplier management share the common risks
and rewards.
With hundreds of models and variables, that clutters the
customers minds on what to choose, the industry could cut to
size the possible variables and also standardise Coimbatore
models so that the supply chain vendors are enabled to go
for additional volume of production easily. This step could
also make the supply chain gear up according to the demand
forecast, which is never accurately predictable, and enable
faster delivery of components and sub assemblies in a short

time.
Mostly the OEM/mother industry is unaware whether
a tier 2 tier 3 supplier in the chain link is really capable of
manufacturing a required component. The OEM relies on the
Tier 1 supplier for the quality. And it becomes extremely difficult
to trace and determine the root cause of product performance
issues. The time delay causes disruptions and ultimately loss
of orders. Such various factors and issues necessitates an
efficient and effective supply chain management set up.
The Micro small enterprises are always complimentary
to large industries and help in contributing significantly to the
development of the nation. If India has to make for the world and
if Coimbatore has to come on top of the manufacturing states,
then we need to push these units to inclusive development.
It is not an impossibility if we all get together and provide
a end-to-end visibility of the supply chain comprising iron ore
suppliers, foundry, machinists, sub assembly manufacturers,
electroplating, heat treatment, tool and die, jigs and fixtures,
semi-automatic machine suppliers, etc and revamp, upgrade
to a smarter, interconnected eco system depending on real
time data with applications of IOT and enhance the efficiency
of all manufacturing processes from start to finish. By this we
can enable Coimbatore to positively counter disruptions and
downtime is kept at a minimum.
Can we effectively and strategically bring together all
supply chain data together, the lead time, cycle time, labour
issues, cash flow issues of all vendors so that the business
can withstand any impediment? Digitising the data collected
could well be a good presentation to the top management but
we must never forget that business itself is problem solving
puzzle each day, subject to different challenges and a “once
size fits all” would not be enough to keep the business alive
and kicking. Each one of us in our own respective positions
collect data, data and data and analyse and correct and
contribute to Manufacturing #MakeinIndia #MakinginIndia for
the world. Change….If not now, then never…

Control your thoughts. Decide about that which you will think and concentrate upon. You
are in charge of your life to the degree you take charge of your thoughts
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Logistics

An Integral Component of
Supply Chain Management
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upply Chain Management encompasses,
planning, design, control and implementation
of all business processes related to procurement,
manufacturing, distribution and sales order
fulfillment functions of a business.
All these activities involve multiple networks of
vendors and service providers which are integrated
and co-coordinated by the Supply Chain Experts of
the organization to move raw materials and finished
goods from and to all distant locations across the
globe.
Logistics is the backbone on which Supply Chains
are driven. Logistics refers to the management of the
flow of goods and supplies involving information,
data and documentation between two entities
or points. Logistics plays important role in post
procurement function of delivery of raw material
from the supplier to the point of production and
Finished Goods Supply chain management from the
point of dispatch from factory to the point of delivery
to the customer.
The flow of goods flows through a network
of transportation by road, rail, air or ship and
intermediary warehouses to hold inventories before
moving to the forward locations. The entire activity
involves multi-tier suppliers, agents, and agencies
including freight forwarders, packers, customs
department, distributors and Logistics service
providers, etc.
Logistics therefore is an integral component of
Supply Chain Management.
Origin of Logistics as a recognized discipline
is attributed to military and defense organizations.
Defense departments make use of detailed and
extensive planning to gather supplies and move
men and materials to various locations and bases.
The success of any military exercise depends upon
the ability of the establishment to be able to gather
information, analyze, assimilate and take appropriate
logistical measures to support their units continuously.
Similarly in any business organization, the
successful operations depend upon visibility and
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control over the logistics process managed through
and with excellent logistics service provider backbone
and network.
In many cases Supply chain is often referred to
as Logistics and vice e versa. Though logistics and
supply chain are intricately linked, both do not mean
the same. Logistics is a sub-component and extension
of Supply Chain.
Supply chain design in an organization would
detail, plan and strategize the procurement strategy,
manufacturing location selection, design and develop
distribution network and strategy for finished goods,
etc. While logistics planning would deal with the
details of procurement logistics, finished goods
distribution, sales order fulfillment, and inventory
management, etc. Logistics planning drives the
strategic direction and framework for its design
planning from SCM Strategy.
Take the case of production procurement,
SCM strategy will define the process, selection of
vendors, procurement strategy and the mode of
order fulfillment coupled with cycle time and lead
time to supply to the production floor. Logistics in
this case details out the mode of transportation from
the vendor, the consignment planning, process for
order trigger, consolidation of shipments, detailing
transportation modes and vendors, defines transit
times, documentation process and implements the
plan, controls and monitors the flow of goods from
point of origin up to the point of delivery to the plant
for production.
In the case of Finished Goods distribution, SCM
strategy will define overall network design for
stock holding and other channels of distribution.
Logistics deals with the entire gamut of designing
transportation network, partnering with 3rd party
logistics providers to establish distribution centers and
warehouses, planning inventory management and
operations process including packing, promotional
bundling, etc., primary, secondary distribution
network and vendors and at the end the complete
documentation and information process for the entire
chain of activities
No matter how hard the past, you can always begin again.

÷|µzøu ÁÍºa]US
•u½k öŒ#²[PÒ
µ®
Âø»©v¨£ØÓx!
÷|µzøu
EøÇ¨¤À•u½k
öŒ#²[PÒ
!
]¢uøÚU PÂbº
öÁØÔ E[PÒ Â»õ\©õS®! ÁõÌUøP Gß£x
hõUhº
PÂuõŒß
©ozxÎPÎß
öuõS¨¦.
ÁõÌUøPø¯
C¯USÚº ©ØÖ® uø»Áº,
ÁÍ¨£kzxÁuØS •¯À£ÁºPÒ, •u¼À ÷|µzøu
©ÛuÁÍ @©®£õmkz xøÓ
EøÇ¨¤À •u½k öŒ#ÁuØSU PØÖU öPõÒÍ
¹mì {ÖÁÚ[PÒ, @PõøÁ
÷Ásk®. AuõÁx ÷|µzvØS HØÓ ÷Áø»;
÷Áø»US HØÓ ÷|µ® GßÖ vmhªmk ÷|µzøuz
•u½k öŒ#£ÁºP÷Í, ÁõÌUøP¨ £¢u¯zvÀ
vmhªmk¨ £¯ß£kzxÁuØS öuõh[QÂmhõÀ
•¢vU öPõÒQÓõºPÒ.
÷£õx® ÁõÌUøP¨ £õøu°À •ß÷ÚØÓ©»ºPÒ
§zxU S¾[Pz öuõh[QÂk®. ÷©¾® ÷|µzøu
AÁ]¯©õÚuØS ÷|µ® JxUS[PÒ
ÃnõUSÁöuß£x ÁõÌUøPø¯ ÃnõUSÁuØSa
©QÌa]¯õÚ ÁõÌUøPUS •UQ¯©õÚ ‰ßÖ
\©®. BP÷Á GÀ»õ öÁØÔPøÍ²® SÂUS®
PõµoPÒ
÷uøÁ¨£kQßÓx.
AuõÁx
BØÓÀªUPx ÷|µ® Gß£øu Enº¢x öPõsk
B÷µõUQ¯® (Health), £n® (Money), Põ»® (Time)
E[PÐøh¯
÷|µzøu
•ß÷ÚØÓzvØPõÚ
Cøua _ÖUP©õP HMT GßÖ TÓ»õ®. C¢u ‰ßÖ®
öÁØÔ¨ £iUPmkPøÍ Aø©UPa öŒ»Âk[PÒ.
Qøhzuõ¾® ©Ú{®©v°À»õ©À
E[PÐøh¯
ÁõÌUøP¨
C¸¨£ÁºPøÍ¨ £ØÔ }[PÒ
GÀ»õ öÁØÔPøÍ²®
£¯nzvÀ
}[PÒ
C¸US®
{øÚ¨£øu
GßÚõÀ
Enµ
{ø»USz uS¢uÁõÖ ÷|µzøu¨ SÂUS® BØÓÀªUPx •iQßÓx. C[S B÷µõUQ¯®
÷|µ® Gß£øu
£¯ß£kzu ÷Ásk®. AuõÁx
(Health) GÚ |õß SÔ¨¤kÁx EhÀ
PØS® Põ»zvÀ ÷|µzøu AÔÄ
|»®, ©Ú|»®, AÔÄ|»®, Bß©õ
Enº¢x öPõsk
ÁÍºa]US¨ £¯ß£kzx£ÁºPÒ, E[PÐøh¯ ÷|µzøu
|»® ÷£õßÓ AøÚzxÂu©õÚ
¤ØPõ»zvß E¯ºÂß E¯µzøuz
B÷µõUQ¯zøu²® SÔ¨£uõS®.
•ß÷ÚØÓzvØPõÚ
öuõmk ÂkQßÓõºPÒ. öÁÖ©÷Ú
BP÷Á
E[PÐøh¯
EÓUPzv¾® ÷Œõ®£¼¾® EuÁõu öÁØÔ¨ £iUPmkPøÍ ö£õßÚõÚ ÷|µzøu ÷©ØPsh
öŒ¯ÀPÎ¾® CÍø©U Põ»zøu Aø©UPa öŒ»Âk[PÒ. AÁ]¯©õÚÁØÔÀ
•u½k
Ãni¨£ÁºPÍõÀ
JÎ©¯©õÚ
öŒ#x •ß÷ÚØÓzvß vøŒ°À
GvºPõ»zøu J¸÷£õx® E¸ÁõUP •i¯õx.
öŒÀ¾[PÒ. ÷|µzvß BØÓø» Enº¢uÁºPÒ,
÷©¾® EøÇUS® Põ»zvÀ Føµa _ØÖ£ÁºPÒ
Aøu
J¸÷£õx®
Ãs
öŒ#¯©õmhõµUÒ.
Á÷¯õvUPõ»zvÀ Á¸zuzvÀ ‰ÌQ ÷ÁuøÚø¯
÷|µzøu EøÇ¨¤À •u½k öŒ#uõÀ E¯µ[PøÍz
AÝ£ÂUP ÷|›k®. BP÷Á A¢u¢uU Põ»zvØS
öuõh»õ®.
HØÓÁõÖ ÷|µzøu •ß÷ÚØÓa öŒ¯ÀPÎÀ
You have to chase your dreams, no matter what. The impossible just takes a little longer. One stroke
at a time, one step at a time, the impossible is easy to achieve.
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÷|µzøu GuØPõP¨ £¯ß£kzu ÷Ásk®?

_¯{ºÁõP® AÁ]¯®

J¸ \©¯® £PÁõß Cµõ©Q¸ènøµ¨ £õºUP £Uuº
J¸Áº Á¢v¸¢uõº. AÁº }›À |hUS® Pø»ø¯U
PØÔ¸¢uõº. Ax£ØÔ ªS¢u ö£¸ø©²hß AÁº
Cµõ©Q¸èn›h® ÷£]Úõº.

|®ø© |õ÷© {ºÁQzxU öPõÒÐ® vÓøÚ ÁÍºzxU
öPõÒÍ ÷Ásk®. £n® \®£õv¨£øuÂh Aøu
|õ® GÆÁõÖ E£÷¯õQUQß÷Óõ®? Gß£÷u
•UQ¯® Gß£õºPÒ. Ax÷£õ»uõß E[PÐøh¯
÷|µzøu {ºÁQUP

“ìÁõª,

|õß }›À |hUS® Pø»ø¯ ªS¢u
]µ©¨£mk PØÖ øÁzv¸UQ÷Óß. CUPø»ø¯
PØP GÚUS £vÚõÖ BskPÒ ¤izuÚ.”

CøuU ÷Pmk Cµõ©Q¸ènº ußøÚ
£õµõmkÁõº GßÓ Gvº£õº¨¦hß Põzv¸¢u A¢u
£Uu¸US J¸ Avºa] Põzv¸¢uõº.
“£hSUPõµÛh®

Cµsk
ø£ŒõUPøÍ
öPõkzx _»£©õP G¢u BØøÓ²® Ph¢x Âh»õ®.
CuØPõP }[PÒ E[PÐøh¯ ÁõÌUøP°À
£vÚõÖ BskPøÍ Ãnizv¸UP ÷Áshõ®.”
Cµõ©Q¸èn›ß C¢u £vÀ £Uuøµ BÌ¢x
]¢vUP øÁzux.
÷uøÁ°À»õu
Âå¯zvØPõP
÷|µzøu
öŒ»ÂkÁx
•mhõÒuÚ©õÚ
öŒ¯»õS®
Gß£øu ÂÍUSÁ÷u C¢ua \®£Á®. £nzøua
öŒ»Ä öŒ#¯ ÷|›k® ÷£õx® J¸•øÓ ]¢vzx
Âmka öŒ»Ä öŒ#²[PÒ. öŒõØPøÍ¨ ÷£\
÷|›k® ÷£õx C¸ •øÓ ]¢vzx Âmk¨
÷£_[PÒ. BÚõÀ ÷|µzøua öŒ»Ä öŒ#²®
•ß £»•øÓ ]¢vzx Âmka öŒ¯À£k[PÒ
GßÓõ¾® •ÊÁõÌUøPø¯²® öŒ»Ä öŒ#x
ÂhõwºPÒ. öÁÖ® ]¢uøÚPÒ öÁØÔø¯z
u¸ÁvÀø». öŒ¯ÀP÷Í öÁØÔ°ß ÷ÁºPÐUS
Â¯ºøÁ }º FØÖQßÓÚ.
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G¢u ÷Áø»ø¯a öŒ#uõ¾®, Aøu GÆÁõÖ
£ß•Pz vÓÝhß öŒ#Áx Gß£x SÔzx ]¢uøÚ
öŒ#²[PÒ. ÷©¾®, Gøu²® ~m£©õPÄ®
]UPÚ©õPÄ® ^UQµ©õPÄ® öŒ#ÁuØSU PØÖU
öPõÒÐ[PÒ. ÷|µ® PøµÁøu ¯õµõ¾® ukzx
{Özu •i¯õx GßÓõ¾® Pøµ²® ÷|µzvÀ ]»
Põ›¯[PøÍ¯õÁx Pøµ ÷ŒºUP •i²©À»Áõ?!
E£› ÷|µzvÀ ¦v¯ ¦v¯ vÓßPøÍ ÁÍºzxU
öPõÒÐ[PÒ. £uÂ E¯ºøÁ Gvº÷|õUQÚõÀ,
A¢u
E¯º£uÂUSz
÷uøÁ¯õÚ
PÀÂz
uSvø¯²® öuõÈØ~m£z vÓøÚ²® ÁÍºzxU
öPõÒÁuØS ÷|µzøu JxUS[PÒ.
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÷Áskö©ßÓõÀ,
•u¼À
E[PøÍ
}[P÷Í {ºÁQzxU öPõÒÍ ÷Ásk®. AuõÁx
GßöÚßÚ öŒ¯ÀPÎÀ JÆöÁõ¸ |õÐ® }[PÒ
Dk£kQßÕºPÒ GßÖ PsPõozxz öuõh[P
÷Ásk®. AÁ]¯©õÚ ÷Áø»PøÍa öŒ#ÁuØPõP
÷|µzøu JxUQÚõÀ ÁõÌöÁÀ»õ® ÁÍºa]°ß
GÊa] C¸US®. AÁ]¯ªÀ»õu £oPÎÀ
Dk£mk Põ»zøuU PøµzuõÀ, ÁõÌöÁÀ»õ®
Pøµ ÷Œµ •i¯õ©÷»÷¯ ÷ÁuøÚ°ß ÂÎ®¤À
£›uÂUS® {ø» HØ£k®. BP÷Á ©ozxÎPÎß
©v¨ø£U Tmk® Âu©õP _¯PsPõo¨÷£õk
E[PÐøh¯ £oPøÍ {ºÁQUPz öuõh¸[PÒ.
EÓøÁ
÷©®£kzxÁuØS®
|mø£¨
£»¨£kzxÁuØS® ÷|µ® JxUP ÷Ási¯x
AÁ]¯® GßÓõ¾® öÁÖ©Ú Aµmøh AiUPÄ®
FºPøu ÷£\Ä® ÷|µzøu Ãs öŒ#uõÀ GÆÁõÖ
•ß÷ÚØÓ¨ £õøu°À öŒÀ» •i²®!

EøÇUS® ÷|µzøu AvP¨£kzx[PÒ
JÆöÁõ¸ |õÐ® GÆÁÍÄ ÷|µ® EøÇUQßÕºPÒ
GßÖ PnUS¨ £õ¸[PÒ. EøÇ¨¦ JxUS®
÷|µ÷© E¯ºÂØUS JxUS® ÷|µ©õS®. JÆöÁõ¸
|õÐ® Gmk ©o ÷|µ® EøÇzuõÀ GßÖ \mh®
C¸UQßÓx. BÚõ¾® Gmk©o ÷|µ® ©mk÷©
EøÇ¨£ÁºPÍõÀ Gøu²® ö£›uõPa ŒõvUP
•i¯õx Gß£xuõß Esø©. öÁÖ©÷Ú Áõ#US®
Á°ØÖUS® ÷£õx©õÚ \®£õuøÚø¯zuõß
Dmh•i²®. ÷|µ® £õºzx EøÇUPõ©À Põ»®
P¸v EøÇUP ÷Ásk®. JÆöÁõ¸ ÷Áø»US®
EP¢u ÷|µzøu E›¯ Põ» AÍøÁ JxUQ AuØS
HØ£ÁºP÷Í E¯µ E¯µa öŒÀQÓõºPÒ. BP÷Á
EøÇUS® ÷|µzøu²® EØ£zvz vÓøÚ²®
E¯ºzx®÷£õx, uÛ©Ûu •ß÷ÚØÓ•® Auß
£¯ÚõP,
AÁ¸øh¯
Sk®£•®,
öuõÈÀ
{ÖÁÚ•®, |õk® •ß÷ÚÖ® Gß£x EÖv.

Don’t keep your dreams in your eyes, they may fall as tears. Keep them in
your heart so that every heartbeat may remind you to convert them into reality.

©¸zxÁ®
 v¨¤¼ PØ£® & v¨¤¼ ö£õiø¯ ÷uÛÀ P»¢x J¸
©õu® Áøµ (EnÄUS ¤ß) Esk Áµ ÷u©À }[S®.
 Bsø© ö£¸P & v¨¤¼ A›] ö£õiø¯ ö|#²hß
P»¢x 1&2 Qµõ® (EnÄUS ¤ß) Esk Áµ £»ß
QøhUS®.
 Põ\ ÷|õ#Ý öŒõÀ»¨£kÓ i¤ (TB) C¸USÓÁ[P
v¨¤¼ ö£õi ©ØÖ® PkUPõ# ö£õi öµsøh²®
\›\©©õ Gkzx ÷uß» P»¢x C»¢øu £Ç AÍÄ ‰ßÖ
©õu® C¸÷ÁøÍ Œõ¨¤mk Á¢uõ ÷|õ# \›¯õS®.
 C¸©À \Î öuõÀø»PÐUS 1 Qµõ® v¨¤¼ ö£õi¯
÷u÷Úõh P»¢x Œõ¤mk Áµ»õ® (AÀ»x) v¨¤¼
ö£õi¯ (3 ÂµÀ AÍÄ) Gkzx P®©õÖ öÁØÔø» ŒõÖ
©ØÖ® ÷u÷Úõh P»¢x Œõ¨¤mk Áµ»õ®. (EnÄUS
•ß).
 ÷|õ# Gvº¨£õØÓø» AvP›UP vÚ•® öÁØÔø»,
ÁõÀªÍS, Cg] ]ÔuÍÄ Œõ¨¤mk ^µP uspº
SiUP ÷Ásk®.

PÂøuPÒ
 Gß Á›PÎÀ EÒÍ ÁõºzøuPÐUS®
EnºÄsöhÚ
Enº¢÷uß } xizu÷£õx
 \ØÖ÷|µ® AÝ©v öPõk |® Cu¯[PÒ ÷Œº¢x Pmi¯
PõuÀ ©õÎøPø¯ ÂhÁõ Cx AÇöPßÖ £õºzx
ÂkQ÷Óß
 EÚx Á¸øP÷¯ {ºn°US® GÚUPõÚ
©ozxÎPÒ
EøÓÁøu²® E¸SÁøu²®
 C¸öÍøÚ `Ì¢x öPõshõ¾® Eß
{øÚöÁõÎ°À
ÁõÌ÷Áß |õÝ® AÇQ¯ E»QÀ Eß÷Úõk
 ªPÄ® ¤izu ö£õ¸öÍõßÖ öuõø»¢x «sk®
øPPÎÀ Qøhzux ÷£õÀ ©Ú® ©QÌÂÀ EøÚ
Põnõ©¼¸¢x
PsPÒ Pshx®
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 ¦›¯ øÁUPÄ® •i¯ÂÀø» ¦›¢x öPõÒÍÄ®
•i¯ÂÀø» GßÓ {ø»°À uõß EÓÄPÒ
•iÄUS Á¸QßÓÚ
 ]»›h® ]» Âå¯[PøÍ ¦›¯øÁ¨£øu Âh
]›zxÂmk Ph¢x öŒÀÁx |À»x
 öuõhº¦ öPõÒÍ £» ÁÈPÒ C¸¢x® öuõø»¢x
÷£õQÓx £» |m¦UPÒ
 |® «x |®¤UøP |©UQ¸US® Áøµ ÁõÌøP |® Á\®
 uÁÓõÚ £vø» Põmi¾® ö©ÍÚ® ]Ó¢ux Gv›ø¯
Âh |øP÷¯ AvP® AhUP ÷Ásk®
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Bß«P® AÔ@Áõ®
 |õøÁ AhUP G¢u ©ÛuÚõ¾® •i¯õx Ax
Ah[Põu wø©
 |À» ÃµøÚ ÷£õÀ Pèh[PøÍ uõ[QU
öPõÒÐ[PÒ
 ÷|ºø©²® Aø©v²® JßøÓö¯õßÖ •zuªk®
 ÷Põ£zøu Á¼²ÔzvÚõÀ \søh uÚ ¤ÓUS®
 ö£õÓõø© C¸US® ChzvÀ \P» waöŒ¯ÀPÐ®
C¸US®.

|øPa_øÁ
 ámä: “Œõª uø»°¼¸¢x Q›hzøu
v¸iÚõ¯õ?”
v¸hß: “B©õ Gá©õß ŒõªUS ö©õmøh ÷£õkÓuõ
÷ÁsiUQm÷hß.”
 öuõshº 1: “©zv°÷» Bm]ø¯U Pø»a_mk
v¸®¤Ú ÷|µ® uø»Á¸US öµmøhU SÇ¢øuPÒ
¤Ó¢v¸US”
öuõshº 2: “A¨£i¯õ! GßÚ ÷£º öÁa]¸UPõº?”
öuõshº 1: “Pø»&aöŒÀÁß, Pø»&¯µ]”
 ©õnÁß: “Œõº, j ©õìhºj ÷£õhÓõ¸,
£÷µõmhõ ©õìhº £÷µõmhõ ÷£õhÓõ¸,
÷©Uì ©õìhº÷©Uì ÷£õhÓõ¸,
}[P öím©õìhº uõ÷Ú
Hß ©sh¯ ÷£õh ©õm÷h[QÕ[P?”
 “E[P QmÛ ö£°À BQka_.”
“|õß Gß QmÛ¯ £iUP øÁUP÷Á CÀ»÷¯ hõUhº
Ax G¨£i ö£°À BS®.”
 “÷|ØÖ ö£s £õºUP¨ ÷£õÚ Chzx» ©¯[Q
ÂÊ¢xm÷hßhõ...!”
“ö£s AÆÁÍÄ AÇPõ?” “CÀ»hõ... Âå¯®
öu›g_ Gß ©øÚÂ²® A[÷P Á¢xmhõ...!”
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SIEMA Magazine

27

£izuvÀ

¤izux

PhÄÐhß J¸ ÷£mi!

¯õ¸US ÷uøÁ
SøÓ÷Áõ AÁßuõß
£nUPõµß!
J¸

|õÒ PhÄøÍ ÷£miö¯k¨£uõ# PÚÄ
Á¢ux AÁÝUS.

‘EÒ÷Í Áõ’ & AøÇzu PhÄÒ, ‘GßøÚ¨
÷£miö¯kUPq©õ?’
‘B©õ® E[PÐUS ÷|µª¸¢uõÀ öPõk[PÒ’ &
PhÄÒ ]›zuõº.
‘Gß ÷|µ® •iÁØÓx Gøu²® öŒ#¯¨
÷£õx©õÚx. \› GßÚ ÷PmP¨ ÷£õQÓõ#?’
‘©Ûu CÚzvÀ E[PøÍ Ba\º¯¨£kzxÁx
Gx?’
PhÄÒ öŒõßÚõº:
‘©Ûuß öµõ®£ |õÒ SÇ¢øu¯õ C¸UP¨
¤iUPõ©À, ^UQµ® ÁÍº¢x ö£›¯ÁÚõQÓõß
BÚõÀ ÁÍº¢u ¤ÓS SÇ¢øu¯õP÷Á }sh Põ»®
C¸UQÓõß. £nzxUPõP EhÀ|»øÚ CÇUQÓõß ¤ßÚº CÇ¢u |»zøuz v¸®£¨ ö£Ó
GÀ»õ¨ £nzøu²® CÇUQÓõß. GvºPõ»zøu¨
£ØÔ÷¯ G¨÷£õx® PÁø»²hß ÷¯õ]¨£vÀ,
C¨÷£õx ÁõÌ¢x öPõsi¸US® {PÌPõ»zøu
©Ó¢xÂkQÓõß
{PÌPõ»•®
GvºPõ»•®
AÁÝUS
CÀ»õ©÷» ÷£õQÓx! ŒõPõ©À C¸UP ÁõÌQÓõß
BÚõÀ ÁõÇõ©÷» ŒõQÓõß’
PhÄÎß øPPÒ ÷»ŒõP AøŒ¢uÚ.. ]»
ö|õiPÒ ©ÄÚ®.
‘J¸ u¢øu¯õP, C¢u §ª°À EÒÍ E[PÎß
¤ÒøÍPÐUS öŒõÀ» Â¸®¦® ÁõÌUøP¨ £õh®
GßÚ?’
&«sk® ÷Pmhõß.
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‘Psnõ ¯õ¸® ußøÚ ÷|]UP ÷Ásk® GßÖ
Á¾ÂÀ •¯Ø]UPõ÷u, ÷|]UP¨£k® AÍÄ |h¢x
öPõÒ.
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ÁõÌUøP°À
J¸zuß
\®£õva\x
©v¨¦ÒÍuÀ» Aøu G¨£ia \®£õvaŒõß
Gß£vÀ uõß A¢u ©v¨¤¸US. JsønÂh
Jsq
]Ó¢uxßÝ
J¨¤kÁ÷u
Thõx.
GÀ»õ® C¸UQÓÁß £nUPõµßÝ {øÚUPõ÷u
Esø©°À ¯õ¸US ÷uøÁ SøÓ÷Áõ AÁßuõß
£nUPõµß!
|õ® ÷|]US® J¸zuøµ ¦s£kzu ]»
ö|õiPÒ ÷£õx® BÚõÀ Aøu BØÖÁuØS £»
BskPÒ BS®. |®ø© ÷|]US® £»¸US Aøu
\›¯õP öÁÎ¨£kzu öu›¯õ©À C¸¨£xuõß
{á®.
£n® C¸¢uõ GÀ»õzøu²® Áõ[P •i²®Ý
{øÚUQÓx u¨¦. \¢÷uõåzøu J¸÷£õx® Áõ[P
•i¯õx.
Cµsk ÷£º J÷µ Âå¯zøu¨ £õºzuõ¾®,
AÁºPÒ £õºUS® Âu® ÷ÁÖ ÷ÁÓõP C¸US®
Gß£øu¨ ¦›¢x öPõÒ.
J¸ |À» |s£ÝUS Aøh¯õÍ®, \P
|s£øÚ¨ £ØÔ GÀ»õ® öu›¢x øÁzv¸¨£x®..
G¢u `Ç¼¾® AÁøÚ Â¸®¦Áx÷©!
AkzuÁøÚ ©ßÛUPz öu›¢uõÀ ©mk®
÷£õuõx, ußøÚz uõ÷Ú ©ßÛzxU öPõÒÐ®
ußø© ÷Ásk®.
} öŒõßÚøu ©ØÓÁº ©ÓUP»õ®, }
öŒ#uuøu²® ©Ó¢x ÷£õP»õ®.. BÚõÀ, EßÚõÀ
AÁºPÒ ö£ØÓ EnºøÁ J¸÷£õx® ©ÓUP
©õmhõºPÒ!’
÷£mi •i¢ux GßÖ öŒõÀ¾® Âu©õP
PsPÍõÀ ]›zuõº PhÄÒ. AÁµx PuÄPÒ ‰iÚ.
÷uøÁ¯õÚx
Qøhzu
ÂÈzöuÊ¢uõß AÁß!

\¢÷uõåzxhß

Don’t settle. Don’t finish crappy books. If you don’t like the menu, leave the
restaurant. If you’re not on the right path, get off it

M.R. Manoharan, M.A.,B.L.,M.B.A,
Advocate, Labour Law Consultant
No.11, Balaji Complex, First floor,
Gopalapuram 1st Street, Coimbatore-18.
(M) 98422 16552 (O) 0422 - 4389532
mrmanoharan@ymail.com

LEGAL/LABOUR LAW NEWS
1.

2.

3.

4.

5.

6.

Central government to bear 2 years share of PF for
new workers and who lost job between 01.03.2020 to
30.09.2020.
The contribution of 24 per cent for both employers and
employees for establishments employing up to 1,000
employees will be borne by the Centre and for establishments
employing more than 1,000 employees, 12 per cent of the
employees’ share will be contributed by the government.
The government on 12.11.2020 announced an employment
incentive scheme, Atmanirbhar Bharat Rozgar Yojana, under
which it will provide subsidy for provident fund contribution
for adding new employees to establishments registered with
the Employees’ Provident Fund Organisation (EPFO). The
Centre will provide the subsidy for two years for workers who
lost jobs between March 1 to September 30 and for new
workers employed on or after October 1.
Under the scheme, the central government will pay PF
contribution for workers with wages up to Rs 15,000. The
contribution of 24 per cent for both employers and employees
for establishments employing up to 1,000 employees will be
borne by the Centre and for establishments employing more
than 1,000 employees, 12 per cent of the employees’ share
will be contributed by the government.
The additional eligibility condition for the scheme specifies
that the subsidy will be provided for employment of two new
employees if the establishment has 50 or less employees
and will be paid for five new employees if establishments
have more than 50 employees. The reference base for
employees would be September 2020. The subsidy amount
under the scheme, which will be operational till June 30,
2021, will be credited upfront only in Aadhaar-seeded EPFO
accounts (UAN) of new employees.
“99.1 per cent of the establishments will be covered under this
scheme and 65 per cent of all employees in the formal sector
are estimated to be covered in the first category, wherein
EPF contributions will be given by the government by way of
subsidy support,” Finance Minister Nirmala Sitharaman said.
Experts said the impact of this scheme will be positive
but limited as it is not direct wage support but through the
EPF route. “The EPF subsidy announced today will be
distortionary in some senses. The employment creation
condition in the package is inequitable as the establishments
are classified into simple two categories, <50 and > 50 and
the number of jobs required to be created is a minimum of 2
and 5 respectively. The > 50 category offers huge variation
— for example according to the Annual Survey of Industries,
2016-17, 22310 factories employ 50-99 while 34,981
employ 100 plus. It is inequitable to ask these two disparate
categories to create the same number of jobs for the same
amount of subsidy for two years. There must have been
finer gradations in a progressive sense,” XLRI professor and

You can influence, direct and control your own environment.
You can make your life what you want it to be.

labour economist KR Shyam Sundar said.
He added that given the low wage aspect of the EPF subsidy,
it will most likely lead to creation of low-skilled and low paying
jobs and the total effect of these jobs and their incomes will
have limited multiplier effects and, hence, less significant
impact on the aggregate demand, especially in sectors that
drive it like the automotive and the high-end industries.
8. The new scheme is similar to the earlier scheme of
Pradhan Mantri Rozgar Protsahan Yojana (PMRPY) which
was implemented upto March 2019 to incentivise new
employment. PMRPY was announced in August 2016, with
the Centre providing for full employers’ contribution of 12 per
cent (EPF and Employees’ Pension Scheme), for three years
for new employees registered with the EPFO on or after April
1, 2016 earning up to Rs 15,000 per month. Total amount of
Rs 8,300 crore has been given to 1,52,899 establishments
covering 1,21,69,960 beneficiaries under PMRPY.
9. The Centre also announced additional outlay for employment
under the earlier announced scheme of Pradhan Mantri Garib
Kalyan Rozgar Yojana, under which it had earlier identified
116 districts across six states where at least 25,000 workers
had returned in each district and employment was to be
given for 125 days to migrant workers.
10. On 12.11.2020, it said Rs 37,543 crore has been spent till
date under the scheme, making an additional outlay of Rs
10,000 crore for PM Garib Kalyan Rozgar Yojana. Rural
employment guarantee programme, MGNREGA was
provided with Rs 61,500 crore in Budget for FY21 and Rs
40,000 crore was additionally provided in Aatmanirbhar
Bharat 1.0. “As on date, Rs 73,504 crore has been released
under MGNREGA and 251 crore person-days of employment
have been generated,” it said.
7.

II.
1.

2.

How to claim 24% PF contribution by Central govt for
COVID-19:
The Employees Provident Fund Organization (EPFO) has
put in place an electronic mechanism for crediting EPF
and EPS accounts of its subscribers as per the package
announced by the Union Government under PM Gareeb
Kalyan Yojana. The package was announced on March
26 last for helping the poor to fight Coronavirus pandemic.
The Central government had said it will contribute 24 per
cent of salary (12% employer share+12%empoyee share)
of employees working in firms having up to 100 workers of
which 90% withdraw not more than Rs 15,000/month salary.
This contribution will be made by the government for three
months.
Eligible establishments can now claim the relief by filing
Electronic Challan-cum-return (ECR). The due amount on
behalf of Employers and Employees reflected in the ECR
on account of EPF and EPS (24% wages) will be credited
SIEMA Magazine

January 2021

I.

29

by the Central Government for three months in UANs of
contributory EPF members, earning a monthly wage of less
than Rs.15000, who are already employed in EPF covered
establishments/factories employing up to one hundred
employees with 90% or more of such employees earning
a monthly wage of less than Rs.15000. Around 79 lakh
subscribers and approximately 3.8 lakh establishments are
expected to benefit from the package.

7.

Queries of our clients are answered about Central
Government PF Subsidy:
1.

How to avail relief:
3.

4.

5.

The ministry said that the Electronic Challan-cum-Return
(ECR) filing will enable the establishments to avail the
relief in respect of their eligible employees. The employer
in relation to any eligible establishment, shall disburse
wages for the month to all employees of the establishment
and file Electronic Challan cum Return (ECR) with required
certificate and declaration to avail the benefit under the
Scheme.
The challan will show the amount of employees’ and
employers’ contributions due as Central Government relief
in respect of eligible employees and the remaining amount
payable by the employer after the ECR is uploaded and
validation of the eligibility of establishment and employees.
After the employer remits the payment due from him for
other employees, as reflected in challan, the EPF and EPS
contributions will be credited directly in the UANs of the
eligible employees of the establishment by the Central Govt.
Please contact our office for any clarification.

2.

2.

Government of India will pay only employees' share of EPP
contribution i.e.12% of wages in respect of new employees
in establishments employing more than I000 employee for
two years.

3.

An employee drawing monthly wage of less than Rs.15000/who was not working in any establishment registered with the
Employees' Provident Fund Organization (EPFO) before 1st
October 2020 and did not have a Universal Account Number
or EPF Member account number prior to 1st October 2020
wi11 be eligible for the benefit.
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Any EPF member possessing Universal Account Number
(UAN) drawing monthly wage of less than Rs.15000/- who
made exit from employment during Covid pandemic from
01.03.2020 to 30.092020 and did not join employment in
any EPF covered establishment up to 30.092020 will also be
eligible to avail benefit.

5.

EPFO will credit the contribution in Aadhaar seeded account
of members in electronic manner,

6.

EPFO shall develop a software for the scheme and also
develop a procedure which is transparent and accountable
at their end.
SIEMA Magazine

Those employees who have PF membership, have
resigned from one establishment and joining another
PF membership establishment, and can they avail ABRY
benefits?
Ans: The ABRY scheme is available only for an employee
drawing monthly wage of less than Rs.15000/-who was not
working in any establishment registered with the Employees'
Provident Fund Organization (EPFO) before 1st October
2020 and did not have a Universal Account Number or EPF
Member account number prior to 1st October 2020 wi11 be
eligible for the benefit.

3.

Government of lndia will pay both 12% employees'
contribution and 12% employers' contribution i.e.24%
of wages towards EPP in respect of new employees in
establishments employing up to 1000 employees for two
years,

Whether the Central Government will contribute PF for
fresh employees whose salary exceeds Rs.15,000/- per
month.
Ans: Please note that the ABRY Scheme benefits are
available only to fresh employee who are paid wages of less
than Rs.15,000/- per month. Further those fresh employees
who are paid salary exceeding Rs.15,000/- (PF Salary) per
month, they are not entitled to ABRY benefits.

CENTRAL GOVERNMENT SUBSIDY FOR
TWO YEARS IN RESPECT OF
NEW EMPLOYEES ENGAGED ON OR
AFTER 1st OCTOBER, 2020 AND
UP TO 30th JUNE, 2021
1.

EPFO shall workout modality to ensure that there is no
overlapping of benefits provided under ABRY with any other
scheme implemented by EPFO.

What is the difference of benefits under ABRY scheme
for an establishment engaged less than 1000 employees
and an establishment engaged more than 1000
employees?
Ans: An establishment exceeding 1000 employees, the
Government of India will pay only 12% of the employers
contribution alone for 2 years. An establishment less
than 1000 employees, 24% of employee and employer
contribution will be paid by Central Government.

4.

Any employee who exit from employment from
01.03.2020 to 31.03.2020 and such person is entitled for
the benefits under ABRY scheme or not.
Ans: Any EPF member possessing Universal Account
Number (UAN) drawing monthly wage of less than Rs.15,000/who made exit from employment during Covid pandemic
from 01.03.2020 to 30.09.2020 and did not join employment
in any EPF covered establishment up to 30.09.2020 will also
be eligible to avail benefits.

Any clarification or legal opinion required, please contact our
office.
I.

RECENT NOTIFICATION

New Labour Codes allows 4 days work week. However employers
and workers would have to agree to a change in working days. “It
cannot be forced”
II.

Free Health Checkup in ESIC

Employer does not have to bear the health checkup cost, since
the ESIC provides free health check-up.
III.

Interest from Provident Fund contributions over
Rs.2,50,000/- being taxed.
The Budget had included interest from Provident Fund
contributions over Rs.2.5 lakh being taxed Mr.Apurva
Chandra -Labour and Employment Secretary said.

Change your life today. Don’t gamble on the future, act now, without delay.

IV.

EPF JUDGEMENTS

4.

1.

F.I.R. not to be quashed when enquiry is held on report of
Enforcement Officer. (Bom HC)

No prohibition under the Factories Act for initiating criminal
action under Indian Penal Code. (MP HC)

5.

2.

Criminal breach of trust committed by the employer by not
depositing EPF dues despite deduction of employee’s. (Ker
HC)

Disability on accident is to be calculated by the qualified
medical practitioner.

6.

Non-compliance of Court’s order amounts to contempt
attracting punishment. (Del HC)

3.

Nomination of wife would not deprive the mother of the
deceased to share out of EPF dues. (Bom HC)

7.

Reducing the punishment of dismissal for theft would
increase discipline. (Jhar HC)

4.

Payment of E.P.F dues in instalment can be allowed on
consideration of impecunious circumstances. (Ker HC)

8.

Dismissal from service during the pendency of a criminal
case is not proper.

5.

Inspection Report can be challenged under section 7-A of
the Act, not in High Court. (Ker HC)

9.

Strict rules of evidence are not applicable to the departmental
enquiry. (Supreme Court)

6.

EPF Appellate Authority is empowered to reduce or waive off
the condition of pre-deposit of an appeal. (Del HC)

10. Gratuity to a widow cannot be denied even if she was
getting pension. (Mad HC)

7.

EPF Authority must ensure that proper opportunity of hearing
is given to employer. (Del HC)

11.

IV.

LABOUR LAWS JUDGMENTS

1.

Presumption of abandonment of job is justified on prolonged
unauthorized absence of a worker. (Ker. HC)

2.

Pendency of criminal trial no bar to hold an enquiry. (All. HC)

3.

Delinquent employee cannot seek permission for engaging
counsel in the enquiry. (Mad HC)

Insurer is not liable to pay compensation if the vehicle was
driven in breach of insurance policy.

12. Dismissal for theft, even if not serious, will be justified. (Jhar
HC)
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13. Engaging of defence assistant in enquiry depends upon
Certified Standing Orders. (Mad HC)
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'Dina Malar' - 8-1-21
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What the
Media
says?

??? (????)

The Hindu (5-12-20)

The New

Indian Ex

press

The Hindu (11-12-20)

January 2021

The Hindu (11-12-20)
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Daily Thanthi (11-12-20)
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To understand the heart and mind of a person,
look not at what he has already achieved, but at what he aspires to do.

©¸zxÁ®

ö£

Ck¨¦ Á¼ø¯¨ ÷£õUP
÷©¾® ]» ÁÈ•øÓPÒ
öÁS _»£©õÚ J¸ ÁÈ, £aøŒU PØ§µzøu ¦vÚõ
Cø»a ŒõØÔÀ P»¢x A¢u P»øÁø¯, Ck¨ø£a
_ØÔ uhÂ Áµ, Ck¨¦ Á¼ SøÓ²®.
K©zußpøµ ]Ôx ÷u[Põö¯søn°À P»¢x
`hõUQ, AvÀ £aøŒU Pº¨§µzøu ÷Œºzx, Á¼²ÒÍ
Ch[PÎÀ ÷u#zx Áµ, Ck¨¦ Á¼ Â»QÂk®.

uÊuõøÇU SÎ¯À
uÊuõøÇ Gß£x ]Ö öŒi ÁøP, CøÁ
Á¯ÀöÁÎPÎÀ ¦uºPÎÀ ©si C¸US®, EhÀ
Á¼PÐUS ]Ó¢u {Áõµn® u¸£øÁ, C¢u uÊuõøÇ
Cø»PÒ.
CÁØøÓU öPõvUS® }›À FÓ øÁzx, A¢u
}›À vÚ•® SÎzx Áµ, Ck¨¦ Á¼ ©mk©ßÔ,
EhÀ Á¼ AøÚzx® wº¢x Âk®.
÷©¾®, uÊuõøÇ Cø»PøÍ §sk, ]Ôx
C¢x¨¦ ÷Œºzx xøÁ¯À ÷£õ» Aøµzx, A¢u
xøÁ¯ø» ŒõuzvÀ P»¢x, |Àö»søn FØÔa
Œõ¨¤mk Áµ, Ck¨¦ Á¼ ÂøµÂÀ Â»S®

Ck¨¦ Á¼²®
£õmi øÁzv¯•®
Áõu |õµõ¯n Cø»PÒ
Áõu|õµõ¯nõ ©µzvß Cø»PÒ, ~nõ Cø»PÒ
CÁØøÓ¨ £Ôzx, Cø»PøÍ }›À Cmk,
EhÀ ö£õÖUS® `miÀ, A¢u }øµ Eh¼À
Á¼²ÒÍ Ck¨¦¨£Sv°À ©Œõä öŒ#Áx÷£õ»,
ö©ßø©¯õPu uhÂ, Jzuh® öPõkzxÁµ, Ck¨¦
Á¼PÒ w¸®.

¦Î¯ Cø»PÒ
¦Î¯ Cø», ö|õa] Cø» CøÁPøÍa ÷Œºzx, }›À
öPõvUP øÁzx, A¢u }›À Jzuh® öPõkzx Áµ»õ®,
AÀ»x A¢u }›À SÎzx® Áµ»õ®, Cuß ‰»®,
Ck¨¦ Á¼°ß ÷ÁuøÚ SøÓ¢x, £i¨£i¯õP,
Á¼ Â»QÂk®.

¦vÚõ E¨¦
ÂÍUöPsønø¯U Põ#a], AvÀ ]Ôx ¦vÚõ
E¨ø£U P»¢x, Ck¨¤À Á¼²ÒÍ Ch[PÎÀ uhÂ
Áµ»õ®, Cuß ‰»®, Ck¨¦ Á¼ w¸®.
ö£sPÐUS ©õuõ¢vµ Â»UQß ÷£õx Ck¨¦
Á¼ HØ£h»õ®, CuØS A÷ŒõP©µ¨ £møhPøÍz
yÍõUQ, Azxhß ö£¸[Põ¯z yøÍU P»¢x
öÁsøn°À øÁzx vÚ•® C¸÷ÁøÍ Œõ¨¤mk
Áµ, Ck¨¦ Á¼ SøÓ²®

•¸[øP¨ £møh
•¸[øP¨ £møh _US CÁØøÓz yÍõUQ, Aøu
Gsøn°À P»¢x Ck¨¤À uhÂ Á¢uõ¾®,
Ck¨¦ Á¼ Sn©øh²®.
G¸UP® Cø»PøÍ ÂÍUöPsøn°À ÷uõ#zx,
Aøu `hõUQ, Ck¨¤À Á¼²ÒÍ Ch[PÎÀ
øÁzx Áµ, Ck¨¦ Á¼ Eh÷Ú Â»Q Âk®.
Cx÷£õßÓ GÎ¯ •øÓPÎÀ Ck¨¦ Á¼
£õv¨¦PøÍ Â»UQ |»® ö£Ó»õ®. ]» ÁøP
EhØ£°Ø]PÐ®, B\Ú[PÐ®, Ck¨¦ Á¼ø¯U
SøÓUPU Ti¯øÁ. B°Ý®, AÁØøÓ Ck¨¦ Á¼
AvP® EÒÍ \©¯[PÎÀ öŒ#Áx, ÷©¾® ]µ©zøu
HØ£kzv Âh»õ®.
Á¼ \ØÖ SøÓ¢ux®, •øÓ¯õÚ £°Ø]¯õÍ›h®
öŒßÖ £°Ø] ö£Ó, Ck¨¦ Á¼PøÍ {µ¢uµ©õP
Eh¼À C¸¢x, Âµmi Âh»õ®.
Cx÷£õßÓ •øÓPÎÀ, Ck¨¦ Á¼ £õv¨ø£
Eh¼À C¸¢x Â»UQ Âmhõ¾®, öuõhº¢x ]»
ÁÈ•øÓPøÍ, •øÓ¯õPU Pøh¤izx Áµ, Ck¨¦
Á¼ø¯ ÁµÂhõ©À ukUP»õ®.

Don’t bend; don’t water it down; don’t try to make it logical; don’t edit your own soul according to
the fashion. Rather, follow your most intense obsessions mercilessly.
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¸®£õ»õÚ ö£sPÐUS® BsPÐUS®
EÒÍ J¸ wµõu EhÀ Á¼, Ck¨¦ Á¼.
uøµ°À A©º¢uõÀ GÇ •i¯õx, \ØÖ ÷|µ® {ØS®
{ø» HØ£mhõÀ, Ck¨¦ Á¼ Á¢x, ÷ÁuøÚ
u¢xÂk®. Ck¨¦ Á¼ u¸® xß£®, AzuøP¯x.
ö£õxÁõP CUPõ»¨ ö£sPÒ, AvP E¯µ®
öPõsh ªv¯iPøÍ AoQÓõºPÒ, Cuß Põµn©õP,
¤ßÚ[PõÀPÒ E¯º¢x®, PõÀ ÂµÀPÒ uõÌ¢x®
C¸¨£uõÀ, |hUS®÷£õx, £õu[PÎÀ ªP AvP©õÚ
AÊzu® HØ£mk, AuÚõÀ, Põ¼À HØ£k® Á¼,
Ck¨¤À Á¢x •iQÓx.
Cx÷£õßÓ
£õv¨¦PøÍ
\›öŒ#¯,
|Àö»søn°À JßÔµsk ªÍSPÒ Cmk Põ#a],
AvÀ ]Ôx £øÚ öÁÀ»® ÷Œºzx Œõ¨¤mk Áµ,
Ck¨¦ Á¼ £õv¨¦PÒ Â»S®.
öPõÒÐ SvøµUS wÁÚ® ©mk©À», ©Ûu¸US
]Ó¢u EhÀ |» ©¸¢x® Th. Ck¨¦ Á¼ø¯
Sn©õUSÁvÀ, ]Ó¢u £[S ÁQUQÓx, öPõÒÐ.
AvP EhÀ Gøh²® Ck¨¦ Á¼US J¸
Põµn©õP
C¸UQÓx,
EnÄ¨
£ÇUP[PÎÀ
Pmk¨£õk CÀ»õ©À Es£x, AvP©õP ©x
A¸¢xÁx ÷£õßÓ Põµn[PÍõÀ, EhÀ Gøh
]»¸US AvP›zx Âk®. Cuß Põµn©õP Eh¼À
öPõÊ¨¦a \zx ªS¢x Ax öÁÎ÷¯Ó •i¯õ©À,
Ehø» Ã[PaöŒ#²®. CuÚõÀTh, ]»¸US Ck¨¦
Á¼ Áµ»õ®.
AvP Gøh öPõshÁºPÒ, EnÂÀ ‘öPõÒ‘øÍ
AÆÁ¨÷£õx ÷ŒºzxÁµ, Eh¼À EÒÍ öPõÊ¨¦
©ØÖ® |a_UPÒ Pøµ¢x öÁÎ÷¯Ô, EhÀ £¸©ß
ÁØÔ, EhÀ EÖv¯õS®. Ck¨¦ Á¼²® Â»S®.
Áõµª¸•øÓ EnÂÀ öPõÒÐ Cµ\® öŒ#x
Œõ¨¤mk Áµ, Ck¨¦ Á¼ø¯¨ ÷£õUP»õ®.
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Gsön# SÎ¯À
Eh¼À ÷Œ¸® Áõ²øÁ öÁÎ÷¯ØÖ® ußø©,
GsønU
SÎ¯¾US
Esk.
•ß÷ÚõºPÒ
ÁõµõÁõµ®, Eh¾US Gsøn ÷u#zxU SÎUPa
öŒõßÚuß Põµn®, Eh¼À EÒÍ `møh²®
Áõ²øÁ²® öÁÎ÷¯ØÓ÷Á. Aøua öŒ#¯zuÁÔ¯uß
ÂøÍÄuõß, CßøÓ¯ Â¯õvPÒ.
ÁõµõÁõµ®
\ÛUQÇø©PÎÀ,
CÍg`hõP
Põ#a]¯ |Àö»sønø¯ Eh¼À uhÂ, uø»°À
©°ºUPõÀPÒ Áøµ AÊzvz÷u#zx, \ØÖ ÷|µ® FÓ
øÁzx, ^¯UPõ# Aµ¨¦ ÷u#zxU SÎUP ÷Ásk®.
Gsøn ÷u#zxU SÎUS® \©¯[PÎÀ, ÷Œõ¨¦
©ØÖ® åõ®§ öPõsk SÎ¨£x Gß£x, `hõÚ
jø¯¨ £¸Q¯¤ß, âÀö»ßÓ IìUŸ® Œõ¨¤kÁuØS
J¨£õS®. QøhUS® £¯Ý® Â»Q, EhÀ |»®
öPk®.
C¨£i SÎzx Á¸Áuß ‰»®, Ck¨¦ Á¼ø¯
Eh¼À C¸¢x Âµmh»õ®.

EnÄ
ªu©õÚ EnøÁ, AÍ÷Áõk Œõ¨¤mk EhÀ
|»zøu¨ ÷£oÁµ÷Ásk®. £°Ø] CÀ»õ©À
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AøÚÁ¸US® ÁnUP® }sh CøhöÁÎUS¨ ¤ÓS
CßøÓ¯ (12/01/2021) ‰¼øP uPÁÀ £vÄ öŒ#Q÷Óß.
CuøÚ AøÚÁ¸® £¯ß£kzv £»ßPÒ ö£Ö©õÖ
ªPÄ® uõÌø©²hß ÷PmkUöPõÒQ÷Óß. |ßÔ ÁnUP®.
A¸P®¦À
1. ‰¼øP°ß ö£¯º :
AÖP®¦À
:
Cynodon dactylon
2. uõÁµ¨ö£¯º		
3. uõÁµUSk®£®
:
Poaceae
4. £¯ß u¸® £õP[PÒ :
\‰»® (•Êx®)
5. ÁÍ›¯À¦ : AÖP®¦À GÀ»õÂu ©sÁÍzv¾®
ÁÍ¸®. SÖP»õÚ }sh Cø»PøÍ²®, ÷|µõ#
ÁÍ¸® uskPøÍ²® Eøh¯ ußÛaøŒ¯õ# Á¯À
Áµ¨¦PÎ¾® öÁmh öÁÎPÎ¾® ÁÍ¸® J¸ ¦À
ÁøP¯õS®. Cx \À¼÷Áº •ka_UPÒ ‰»•®,
ÂøuPÎß ‰»•® CÚ Â¸zv öŒ#¯¨£kQÓx.
6. ©¸zxÁ¨ £¯ßPÒ : AÖP[Pmøh EhÀ uõx
öÁ¨¦ APØÔz uõP® uo¨£õÚõPÄ®, ]Ö}º
ö£¸UQ¯õPÄ®, ÷|õ# }US® EhÀ ÷uØÔ¯õPÄ®,
Põ©® ö£¸UQ¯õPÄ® öŒ¯Ø£k®.
Pq}UQ¯ AÖP®¦À 30 Qµõ®, ©õxøÍ Cø» 30
Qµõ® Aøµ ¼mhº }›À ÷£õmk PõÀ ¼mhµõPU
Põ#a] 50 ª.¼. AÍÁõP 3 ©o ÷|µzvØS J¸•øÓ
Sizx Á¢uõÀ Põx, ‰US, B\ÚÁõ# Cµzu JÊUS
{ØS®. öÁ¨£® uo²®, ©õu Â»USa ]UPÀ }[S®.
Pq}UQ¯ AÖP®¦À \‰»® 30 P›® öÁsön#
÷£õÀ Aøµzxa \© AÍÄ öÁsön# P»¢x 20 •uÀ
40 |õÒPÒ Áøµ Œõ¨¤h EhÀ uÍºa] }[Q EÖv £k®.
AÔÄ ªS¢x •P Á^Pµ® EshõS®.
SIEMA Magazine

AvP Gøhø¯ yUSÁx ÷£õßÓ öŒ¯ÀPÒ, Ck¨¦
Á¼ø¯, ÷ui Áõ[QUöPõÒÁuØS J¨£õS®.
}sh ÷|µ® EmPõº¢x £oöŒ#²® `Ç¼À,
\ØÖ ÷|µ® GÊ¢x {ßÖ ]Ôx |h¨£x, |»® u¸®.
G¨÷£õx® ÷|µõP÷Á, EmPõº¢v¸UP ÷Ásk®.
öŒ¯ØøP CøÇ ö©zøuPÎÀ £kzx EÓ[Põ©À,
C¯ØøP C»Á® £g_ ö©zøuPÎÀ EÓ[P»õ®,
S¨¦Ó¨£kUPõ©À, J¸UPozx¨ £k¨£x, |»®
u¸®.
vÚ•® \ØÖ öuõø»Ä |h¨£x, GÀ»õ EhÀ
EÖ¨¦PÐUS® |ßø© u¸® J¸ öŒ¯»õS®.

x›u EnÄ
x›u EnøÁU Psi¨£õP Â»USÁx, |»® u¸®.
AøuÂh |ßø© u¸® ©ØöÓõ¸ öŒ¯À, SÎºŒõuÚ¨
ö£mi°À, ö|k|õmPÒ øÁzx¨ £¯ß£kzv Á¸®
EnÄ¨ ö£õ¸mPøÍz uÂº¨£x.
Eh¾US |ßø© AÎUS® öŒ¯ÀPøÍ öŒ#x,
Eh¾US £õv¨¦ u¸£øÁPøÍ Â»UQ ÂmhõÀ, Ck¨¦Á¼ Gß£x, G¨÷£õx® ö|¸[Põ©À,
{®©v¯õP ÁõÇ •i²®.

AÖP®¦À \‰»® 30 Qµõ®, RÇõö|À¼a \‰»®
15 Qµõ® CÁØøÓ ø©¯õ# Aøµzxz u°›À P»UQU
Põø»°À SiUP öÁÒøÍ, ÷©P AÚÀ, EhÀ ÁÓm],
]Ö}º uõøµ°À EÒÍ ¦snõÀ }ºPk¨¦, ]Ö}¸hß
Cµzu® ÷£õuÀ BQ¯øÁ w¸®.
AÖP®¦À 30 Qµõ® Aøµzx¨ £õ¼À P»¢x £¸Q Áµ
Cµzu ‰»® Sn©øh²®.
÷Ási¯ AÍÄ ¦À Gkzx ]ÔuÍÄ ©g\Ì ÷Œºzx
Aøµzx Eh¼À uhÂ ]» ©o ÷|µ® PÈzxU SÎzx
Áµ\ öŒõÔ, ]µ[S, Ah[Põu ÷uõÀ ÷|õ#, ÷ÁºS¸, ÷u©À,
÷ŒØÖ¨¦s, A›¨¦, ÷ÁÚÀ Pmi w¸®.
AÖP® ÷Áº 30 Qµõ®, ]ÖRøµ ÷Áº 15 Qµõ®, ªÍS
5 Qµõ®, ^µP® 5 Qµõ®, J¸ ¼mhº }›À ÷ŒºzxU PõÀ
¼mhµõPU Põ#a], £õÀ, PØPsk P»¢x £¸P ©¸¢x ÃÖ
uo²®. ( ©¸¢x ÃÖ Pk® ©¸¢x PøÍ EmöPõÒÁuõÀ
£À ^Ì ¤izx, Áõ# Á°Ö öÁ¢x Põn¨£kuÀ)
AÖS \‰»® 100 Qµõ®, ªÍS 75 Qµõ®, ^µP® 50
Qµõ®, Cizx 1 ¼mhº |Àö»søn°À ÷£õmk 15
|õÒPÒ Pk® öÁ#°¼À øÁzx 45, 90, 150 |õÒPÒ
uø»°À uhÂ ÁµU Ps÷|õ#PÒ w¸®.
J¸ Q÷»õ AÖP® ÷Áøµ JßÔµshõ# Cizx 8
¼mhº }›À Cmk J¸ ¼mhµõP ÁØÓU Põ#a] Áizx
J¸ ¼mhº |Àö»søn# P»¢x A•UQµõU QÇ[S,
§ªa \ºUPøµU QÇ[S ÁøPUS 20 Qµõ® £õÀ Âmk
ö|QÇ AøµzxU P»UQa ]Öw°À £u•ÓU Põa] Áizx
Gku Gsönø¯ (AÖSzøu»®) QÇø©US J¸ •øÓ
uø»°À Cmk Aøµ©o PÈzxU SÎzx Áµ Áõu®,
¤zu®, ö|g_Á¼, Á°ØöÓ›a\À, EhÀ ÁÓm], ‰»a`k,
uø»öÁ¨¦, }ºUPk¨¦ BQ¯øÁz w¸®.
AÖP® ÷Áº, |ßÚõ› ÷Áº, BÁµ® ÷Áº¨£møh,
S©› ÷Áº ÁøPUS 50 Qµõ® 2 ¼mhº }›À ÷£õmk
Aøµ ¼mhµõPU Põ#a] Áizx 100 ª.¼. ¯õP |õøÍUS
5 ÷ÁøÍ öPõkUP ©x ÷©PzuõÀ EshõÚ ªS uõP®
uo²®.

Conquer the angry one by not getting angry; conquer the wicked by goodness;
conquer the stingy by generosity, and the liar by speaking the truth.

